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# of Companies in

Percentage of

Percent of Women

Comparative
Percentages of Women
Directors --
Europe

Country Survey Companit.es with Directors
Women Directors
Norway 517 100% 44.2%
Sweden? 180 76% 21.9%
Bulgaria?? 20 - 17%
Latvia 22 33 -- 17%
Finland? 100 67% 16.8%
Croatia 2 22 - 15%
Lithuania 22 31 - 15%
Denmark? 109 55% 12.5%
United Kingdom? 100 75% 12.2%
Spain 20 35 74% 10.6%
France %! 40 -- 10.5%
Greece ¥° 24 63% 8.5%
Belgium 3 20 55% 8%
Iceland 1° 100 29% 8%
Turkey 14 30 - 8%
Germany? 44 82% 7.8%
Netherlands 18 107 36% 7%
Switzerland? 23 57% 6.6%
Austria 13 20 35% 6%
Russia 15 24 33% 5.1%
Portugal 13 20 30% 3%
Cyprus 22 20 - 3%
Italy? 23 30% 2.1%
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Comparative Percentages of Women Directors —

Asia-Pacific
# of . Percentag.e of Percent of
Companies Companies
Country . . Women
in Survey with Women .
. Directors
Directors
Hong Kong 16 42 67% 8.9%
New 100 40% 0
Zealand'? 8.7%
Australia® 200 49% 8.3%
China ¥ 78 49% 7.2%
Singapore 1° 57 47% 6.4%
. .. o
Chlneslcle5 Taipei 75 40% 6.3%
Malaysia 1> 27 37% 5.9%
Indialf 2,408 27% 5.1%
0,

SouthlsKorea 81 14% 1.5%
Japan v’ 100 16% 1.4%




Percentage of Women Directors, Norway
2002-2010

2002 2004 2010



Table 7

2010 CWDI Report:
Accelerating Board Diversity

The Quota Legislative Strategy: An Overview

cwol

A~

Corporate Women
Directors International

Companies Type of Quota Implementation Plan Status
Country Affected
Norway Public Limited Quota —40% Passed in 2003; In Effect;
Companies, State- 2 year transition period to voluntarily Women Board
Owned Companies, comply; Directors
and Inter-Municipal Full implementation in 5 years by 2008 6% in 2003;
Companies 44% in 2010.
Spain Public Limited Quota —40% Passed in March 2007; In Effect;
Companies with (Recommendation, | 8 years (until 2015) to endeavor to reach | Women Board
250+ employees rather than goal; Directors of IBEX35
obligation) No full implementation plan; 5.2% in 2006;
No punitive measures for non- 10.2% in 2010.
compliance
France Public Limited Quota —40% by Passed in January 2010 by General Pending Approval
Companies 2016 Assembly; from Senate —

3 years to reach 20%;

6 years to reach 40% by 2016;

No penalties for non-compliance, rather
guota forced by appointments in
violation of quota declared null and void

Expected Spring 2010;
Women Board
Directors currently
10.5% of CAC40

Netherlands

Public and Limited
Liability Companies
over 250
employees

Target —30% on
Board and in
Senior
Management

Adopted by Parliament in Dec 2009;
Requires compliance or explanation in
annual report;

Legislation expires in 2016.

Pending Approval
from Senate;

Women Board
Directors currently 7%
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The Quota Legislative Strategy: An Overview (continued)
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Country Companies Type of Quota Implementation Plan Status
Affected
Finland State-Owned Target — 40% Passed in 2004; Target reached by
Companies women board Target reached within two years. 2006
members in state-
owned companies
Iceland State-Owned and Quota - 50-50 Passed in 2006; In effect;
Municipal-Owned male-female, or as | No transition time, began “upon Full compliance
Companies close as possible in | elections”
case of odd
number of
members
Iceland Public and Private Quota —40% Passed by Parliament in March 2010; In effect
Limited Companies Full implementation by September 2013
with 50 + No penalties for non-compliance
employees
South Africa State-Owned Target — 30% In effect
Companies women board
directors
Switzerland State-Owned Quota 30% Passed in March 2006; In effect

Companies

5 year transition period
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Municipal and Provincial Quotas

2010 CWDI Report:
Accelerating Board Diversity

cwol

77
=

A~

Corporate Women
Directors International

Country Companies Affected Type of Quota Implementation Plan Status
Quebec 24 Crown (State- Quota - 50% Passed in 2006; In effect;
Owned) Companies Full compliance in five years by 2011 Women Board
in the Province of Directors 42% in
Quebec 2008;
28% in 2006.
Berlin State-owned Quota — 50% of Passed in 2002; In effect;

Companies in Berlin

Supervisory
Board Members

Effective immediately;

Requires company to fill open position
with underrepresented gender if it is
below 40%;

Exceptions may be possible with
justification

Women Board
Directors 50% in 2010;
6% in 2002

Proposed Quotas

Country Companies Affected Type of Quota Implementation Plan Status
Belgium All Public Limited 33% Proposed In Parliament; Pending
companies 7 years to comply
Canada All publicly traded 50% Bill re-introduced in Senate in April 2010 Insignificant support

corporations,
financial institutions
and federal Crown
corporations.

for third time;
3 years to comply







